
zeta tau alpha recommendation form
zeta tau alpha recommendation form is a crucial component in the recruitment process for
prospective members of the Zeta Tau Alpha sorority. This form plays a significant role in helping the
sorority assess the character, leadership qualities, and overall fit of a candidate within the
organization. Understanding the importance, structure, and requirements of the Zeta Tau Alpha
recommendation form can greatly enhance a potential member’s chances of being positively
considered during recruitment. This article explores the detailed aspects of the recommendation
form, including who should complete it, what information is typically requested, and tips for
ensuring the form is filled out effectively. Additionally, the role of recommendations in the broader
context of Zeta Tau Alpha recruitment will be examined, providing a comprehensive guide for
aspirants and their recommenders.
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Overview of the Zeta Tau Alpha Recommendation Form
The Zeta Tau Alpha recommendation form is an official document used during the sorority’s
recruitment process to gather insights about potential new members from individuals who know the
candidate well. This form acts as a testimonial to the candidate’s personality, values, and suitability
for the sisterhood. It is typically submitted as part of the broader application package and serves to
supplement the information provided by the applicant themselves. The recommendation form is
designed to provide a third-party perspective, which helps Zeta Tau Alpha chapters make informed
decisions when selecting new members.

Purpose of the Recommendation Form
The primary purpose of the Zeta Tau Alpha recommendation form is to verify and validate the
qualities and attributes claimed by the applicant. It helps the sorority identify candidates who
embody the organization’s values such as leadership, academic excellence, community service, and
social responsibility. By collecting recommendations, Zeta Tau Alpha aims to maintain a strong and
cohesive membership base that supports its philanthropic goals and sisterhood principles.



When the Form is Used
The recommendation form is usually required at a specific stage in the recruitment timeline, often
after initial interest has been expressed and some preliminary screening has been conducted. It may
be requested during formal recruitment events or as part of the recruitment packet that must be
submitted by a deadline. Timely and accurate completion of the recommendation form is essential
for the candidate’s application to be considered complete.

Who Should Complete the Recommendation Form
Choosing the right individual to complete the Zeta Tau Alpha recommendation form is critical to
providing a strong endorsement. Typically, recommenders are people who have had meaningful
interactions with the candidate and can speak confidently about their character and achievements.

Ideal Recommenders
Ideal recommenders include:

Teachers or professors who can attest to the candidate’s academic abilities and integrity

Employers or supervisors familiar with the candidate’s work ethic and leadership skills

Community leaders or mentors who have observed the candidate’s involvement and
commitment in extracurricular activities or volunteer work

Personal acquaintances such as family friends or coaches who know the candidate’s
personality and values well

Who to Avoid as Recommenders
Recommendations from immediate family members or close relatives are generally discouraged, as
their endorsements may be viewed as less objective. It is important that the recommender can
provide an unbiased and professional evaluation to strengthen the application.

Key Components of the Recommendation Form
The Zeta Tau Alpha recommendation form typically consists of several sections aimed at collecting
detailed information about the candidate’s qualities and potential contributions to the sorority.

Personal Information of the Candidate
The form usually begins with basic personal details about the applicant, including their full name,



contact information, and sometimes their high school or college affiliation. This ensures that the
recommendation is correctly linked to the appropriate candidate’s profile.

Evaluation of Character and Qualities
Recommenders are asked to assess various traits such as leadership, responsibility, teamwork,
communication skills, and integrity. This section may include rating scales or descriptive prompts to
provide a nuanced view of the candidate’s strengths and areas for growth.

Examples and Anecdotes
To strengthen the recommendation, the form often encourages or requires the recommender to
provide specific examples or stories that illustrate the candidate’s abilities and character. These
narratives help the recruitment committee understand the applicant beyond basic qualifications.

Overall Recommendation
Finally, the form typically asks for an overall recommendation level, such as whether the
recommender strongly endorses, endorses, or does not endorse the candidate. Additional comments
or remarks may also be included to provide further context.

How to Complete the Recommendation Form Effectively
Filling out the Zeta Tau Alpha recommendation form accurately and thoughtfully is essential for
maximizing its positive impact on the candidate’s recruitment process.

Tips for Recommenders

Be honest and objective, providing a balanced evaluation of the candidate’s qualities

Use specific examples to illustrate key points rather than vague statements

Focus on attributes that align with Zeta Tau Alpha’s values, such as leadership, philanthropy,
and academic achievement

Complete the form neatly and within the required deadline to avoid delays

Review the form carefully to ensure all sections are filled out completely and accurately



Tips for Applicants
Applicants should select recommenders who are familiar with their achievements and character,
provide them with relevant information about Zeta Tau Alpha’s mission, and remind them of
submission deadlines. Clear communication with recommenders ensures that the recommendation
form reflects the candidate’s best qualities.

Importance of the Recommendation Form in
Recruitment
The Zeta Tau Alpha recommendation form holds substantial weight in the recruitment decisions
made by chapter members and alumnae advisors. It provides a trusted third-party perspective that
can confirm or enhance the candidate’s personal statements and resume.

Role in the Selection Process
Recruitment committees use recommendation forms as part of a holistic review process. The
insights gathered help differentiate between candidates with similar qualifications and identify those
who will contribute positively to the sorority’s community and culture.

Impact on Membership Consideration
A well-written recommendation can significantly improve a candidate’s chances of receiving an
invitation to join Zeta Tau Alpha. Conversely, incomplete or lukewarm recommendations may raise
concerns or hinder the applicant’s progress.

Common Challenges and Tips for Applicants
Applicants may encounter challenges related to identifying appropriate recommenders, ensuring
timely submission, or understanding the expectations for the recommendation form. Awareness of
these common issues can help mitigate potential obstacles.

Challenges

Difficulty finding someone who knows the candidate well enough to provide a meaningful
recommendation

Recommenders’ unfamiliarity with the sorority’s values and recruitment process

Delays in form completion or submission that affect application timelines



Practical Solutions
To address these challenges, candidates should:

Start the recommender selection process early to allow ample time

Provide recommenders with background information on Zeta Tau Alpha and guidance on form
expectations

Maintain clear communication and polite reminders about deadlines

Frequently Asked Questions

What is a Zeta Tau Alpha recommendation form used for?
A Zeta Tau Alpha recommendation form is used as part of the sorority's recruitment or membership
process to gather insights about a prospective member from someone who knows her well, such as a
friend, teacher, or family member.

Who should I ask to fill out my Zeta Tau Alpha
recommendation form?
You should ask someone who knows you well and can speak positively about your character,
leadership, and involvement, such as a teacher, coach, mentor, or close family friend.

Where can I find the Zeta Tau Alpha recommendation form?
The recommendation form is typically provided by the local Zeta Tau Alpha chapter during
recruitment or can be obtained from the chapter's recruitment coordinator or official website if
available.

What information is typically required on a Zeta Tau Alpha
recommendation form?
The form usually asks for the recommender's contact information, their relationship to the applicant,
an evaluation of the applicant's qualities such as leadership, character, and involvement, and any
additional comments or endorsements.

How important is the recommendation form in the Zeta Tau
Alpha recruitment process?
While the importance may vary by chapter, the recommendation form helps provide a more complete
picture of the prospective member and can influence the chapter's decision during recruitment.



Can the recommendation form be submitted online for Zeta
Tau Alpha?
Some Zeta Tau Alpha chapters may offer online submission options for recommendation forms, but
this depends on the chapter's recruitment process and should be confirmed with the local chapter or
recruitment coordinator.

Additional Resources
1. Zeta Tau Alpha: The Official History
This comprehensive book chronicles the founding and development of Zeta Tau Alpha, highlighting
its core values and traditions. It offers insights into the sorority’s mission and philanthropic efforts,
providing a foundational understanding for those interested in membership. The book is a valuable
resource for completing recommendation forms with accurate historical context.

2. Sisterhood and Service: The Zeta Tau Alpha Experience
Focusing on the sisterhood aspect of Zeta Tau Alpha, this book explores the bonds formed between
members and the impact of their community service projects. It includes personal stories and
testimonials that reflect the sorority’s ideals. This is a helpful guide for recommenders to understand
the qualities ZTA looks for in prospective members.

3. Philanthropy and Leadership in Zeta Tau Alpha
This title delves into ZTA’s philanthropic initiatives, particularly its partnership with breast cancer
education and awareness. It also discusses leadership development opportunities within the sorority.
Readers can gain a deeper appreciation of the sorority’s commitment to making a difference, useful
for recommendation narratives.

4. Values that Bind: Zeta Tau Alpha’s Guiding Principles
Exploring the core values of Zeta Tau Alpha, this book explains how principles like loyalty, integrity,
and service shape the organization. It provides examples of how members embody these traits in
daily life. This resource aids recommenders in highlighting character qualities aligned with ZTA’s
expectations.

5. Becoming a Zeta Tau Alpha: A Guide for New Members
Designed as a handbook for potential new members, this book outlines the recruitment process,
membership responsibilities, and benefits. It gives practical advice on how to present oneself in
recommendation forms and interviews. This guide is especially useful for those writing or filling out
ZTA recommendation forms.

6. The Zeta Tau Alpha Creed and Its Meaning
This book analyzes the ZTA Creed, breaking down each line and its significance to members’ lives. It
offers insight into the ethical and moral framework the sorority promotes. Understanding the creed
helps recommenders align their letters with the sorority’s philosophy.

7. Leadership and Legacy: Stories from Zeta Tau Alpha Alumnae
Featuring anecdotes from alumnae, this book showcases how membership in ZTA influences
personal and professional growth. It highlights leadership roles held by members during and after
college. Recommenders can use these stories to illustrate the long-term benefits of joining ZTA.



8. Recruitment and Recommendation: Best Practices for ZTA
This practical guide focuses specifically on the recruitment and recommendation process for Zeta
Tau Alpha. It offers tips on writing effective recommendation letters and what qualities to
emphasize. This book is an indispensable tool for anyone involved in recommending potential new
members.

9. Women of Purpose: The Impact of Zeta Tau Alpha on Campus and Beyond
Examining the broader influence of ZTA, this book discusses the sorority’s role in promoting
academic excellence, social responsibility, and leadership. It includes case studies and statistics
demonstrating ZTA’s positive campus presence. This resource provides context for recommenders to
understand the significance of membership.
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# The ZTA Recommendation Masterclass: A Step-by-Step Guide to Writing Exceptional Letters of
Recommendation

Introduction: Understanding the Importance of a
Strong Recommendation

(H1: SEO Keyword: Zeta Tau Alpha Recommendation)

A strong letter of recommendation can be the deciding factor in a candidate’s success. Whether
they're applying for scholarships, graduate programs, jobs, or leadership positions within the
organization, your recommendation carries significant weight. It's your opportunity to advocate for a
sister you believe in, highlighting their unique skills, talents, and contributions to Zeta Tau Alpha
and beyond. A poorly written recommendation, on the other hand, can hinder their chances, even if
the candidate is exceptionally qualified. This guide will help you write a recommendation that
accurately reflects the candidate's capabilities and leaves a lasting positive impression. Think of it as
your chance to champion their journey and open doors to their future.

(H2: SEO Keyword: Strong Recommendation)

Remember that a recommendation isn't just a summary of accomplishments; it's a persuasive
narrative. It's a story that paints a picture of the candidate's character, work ethic, and potential. It
showcases their strengths through concrete examples, illustrating how they've used their abilities to
achieve results. Your role as a recommender is crucial: you're not just providing information; you're
vouching for their character and abilities.

Chapter 1: Knowing Your Candidate: Gathering
Essential Information

(H1: SEO Keyword: Zeta Tau Alpha Recommendation Examples)

Before you even begin writing, take the time to thoroughly understand the candidate. This isn't just
about reviewing their resume or application materials. It's about building a comprehensive picture of
who they are and what makes them special. This involves:

Personal Conversation: Schedule a meeting with the candidate to discuss their aspirations and
experiences relevant to the application. Ask open-ended questions to encourage them to share
details about their accomplishments, challenges, and personal growth. This conversation is crucial
for uncovering anecdotes that will bring your letter to life.

Reviewing Materials: Carefully review their resume, application, and any other supporting



documents they provide. Pay attention not just to their accomplishments, but also the context in
which they achieved them. Look for patterns and insights into their strengths and weaknesses.

Observational Insights: If you've known the candidate for a while, reflect on your personal
observations. What qualities do they consistently demonstrate? What challenges have they
overcome? How have they contributed to the Zeta Tau Alpha sisterhood? These personal anecdotes
will add depth and authenticity to your recommendation.

Considering the Application: Carefully review the application requirements and instructions.
Understand the specific criteria the selection committee will be evaluating and tailor your letter
accordingly.

Chapter 2: Structuring Your Recommendation for
Maximum Impact

(H1: SEO Keyword: Effective Recommendation Letter Structure)

A well-structured recommendation makes it easy for the reader to grasp the candidate's strengths
and qualifications. A common and effective structure is:

Introduction: Start with a strong opening statement that immediately captures the reader's
attention. Briefly state your relationship with the candidate and the context of your
recommendation.

Body Paragraphs (2-3): Each paragraph should focus on a specific aspect of the candidate's
qualifications. Use the STAR method (Situation, Task, Action, Result) to illustrate their strengths
with concrete examples. For example, instead of saying "She's a strong leader," say "As president of
the philanthropy committee, she successfully increased fundraising by 20% by implementing a new
social media strategy."

Conclusion: Reiterate your strong endorsement of the candidate and highlight their potential for
future success. Summarize their key strengths and reiterate why they are a worthy candidate. Close
with a confident and positive statement.

Chapter 3: Showcasing Specific Examples: The Power of
Anecdotes

(H1: SEO Keyword: Writing Compelling Recommendation Letters)

Anecdotes are powerful tools for making your recommendation memorable and persuasive. Instead
of simply stating qualities, illustrate them with specific examples from your shared experiences. For



example, instead of writing, "She is a dedicated worker," describe a time you saw her dedication in
action, highlighting the challenges she faced and the results she achieved.

Remember to use the STAR method to structure your anecdotes:

Situation: Describe the context in which the event took place.
Task: Explain the task or challenge the candidate faced.
Action: Detail the actions the candidate took to address the situation.
Result: Describe the outcome and how it demonstrates their skills and qualities.

These specific examples will make your recommendation far more convincing than general
statements.

Chapter 4: Highlighting ZTA Values and Contributions

(H1: SEO Keyword: Zeta Tau Alpha Sisterhood Recommendation)

Weave in examples of how the candidate embodies the values of Zeta Tau Alpha. This demonstrates
their commitment to the sisterhood and showcases their understanding of the organization's mission
and principles. Did they contribute significantly to philanthropy events? Did they foster strong
relationships within the chapter? Did they demonstrate leadership, scholarship, or service in a way
that aligns with ZTA’s core values? These specific examples will strengthen your recommendation.

Chapter 5: Proofreading and Polishing Your
Masterpiece

(H1: SEO Keyword: Proofreading Recommendation Letters)

Before submitting your recommendation, carefully proofread and edit your work. Errors in grammar,
spelling, and punctuation can create a negative impression and undermine the credibility of your
endorsement. Ask a trusted friend or colleague to review your letter for clarity and accuracy before
submitting it.

Chapter 6: Submitting Your Recommendation: Tips for
Success

(H1: SEO Keyword: Submitting Recommendation Letter)



Follow the submission guidelines carefully. Pay attention to deadlines, formats, and any specific
requirements for submitting your recommendation. If submitting electronically, ensure your
document is in the correct format and that you are submitting to the correct address.

Conclusion: Your Role in the Sisterhood's Success

(H1: SEO Keyword: Importance of Recommendation Letters)

Your recommendation holds significant weight in shaping a sister's future. By taking the time to
craft a thoughtful, well-written letter, you are investing in her success and upholding the values of
Zeta Tau Alpha. Your role in supporting your sisters extends beyond their time in college—it's a
testament to the enduring strength and sisterhood that defines ZTA.

---

FAQs

1. How long should a ZTA recommendation letter be? Aim for one to two pages. Brevity is important,
but you need enough space to provide compelling examples.

2. What if I don't know the candidate well? If you lack sufficient knowledge of the candidate's
abilities, it's best to decline the request to write a recommendation.

3. Should I focus on strengths or weaknesses? Focus overwhelmingly on strengths and positive
contributions. Only mention weaknesses if directly relevant and framed constructively.

4. How can I make my recommendation stand out? Use specific, compelling anecdotes that illustrate
the candidate's skills and qualities.

5. What if I'm not confident in my writing skills? Ask a friend or colleague to review your draft for
feedback.

6. Can I use the same recommendation letter for multiple applications? It's best to tailor each
recommendation to the specific application requirements.

7. What if the candidate asks me to write a recommendation, but I’m unsure if I should? If you don't
have sufficient knowledge to write a meaningful recommendation, it's okay to decline politely.

8. What tone should I use in my recommendation letter? Maintain a professional and respectful tone.
Avoid overly casual or informal language.

9. Where should I send my recommendation letter? Follow the instructions provided in the



application materials carefully.

---

Related Articles:

1. Crafting Compelling Anecdotes for Recommendation Letters: This article provides detailed
guidance on how to use the STAR method to craft compelling anecdotes for your recommendation
letter.

2. The Importance of Proofreading and Editing Your Recommendation Letter: Focuses on the
importance of thorough proofreading and editing to enhance the credibility and impact of your
letter.

3. Tailoring Your Recommendation Letter to Specific Application Requirements: Provides tips on
adapting your letter to fit the specific criteria of each application.

4. Understanding the Role of a Recommender: Explores the responsibilities and ethical
considerations associated with writing recommendation letters.

5. Overcoming Writer's Block When Writing a Recommendation Letter: Offers strategies for
overcoming writer's block and generating ideas for your letter.

6. Writing Effective Recommendation Letters for Scholarships: Specifically addresses the unique
aspects of writing recommendations for scholarship applications.

7. Writing Strong Recommendations for Leadership Positions: Focuses on showcasing leadership
qualities in recommendation letters.

8. The Power of Specific Examples in Recommendation Letters: Reinforces the importance of using
concrete examples to support your claims.

9. Common Mistakes to Avoid When Writing Recommendation Letters: Highlights frequent errors to
avoid in order to create a strong and impactful letter.

  zeta tau alpha recommendation form: Themis of Zeta Tau Alpha , 1908
  zeta tau alpha recommendation form: Alpha Xi Delta , 1904
  zeta tau alpha recommendation form: Inside Greek U. Alan D. DeSantis, 2007-10-12 This
study examines the potentially damaging influence of fraternities and sororities—and how a new
approach could transform Greek life. Popular films such as Revenge of the Nerds and Old School
portray college Greek organizations as a training ground for malevolent young aristocrats, yet they
fail to depict the enduring influence of these organizations. Inside Greek U. provides an in-depth
analysis of how fraternities and sororities bolster damaging definitions of gender and sexuality,
negatively impacting the lives of their members. Using evidence gathered in hundreds of focus
groups and personal interviews, as well as his years of experience as a faculty advisor to Greek
organizations, Alan D. DeSantis examines the limited gender roles available to Greeks: “real men”



are unemotional, sexually promiscuous, and violent; “nice girls,” are nurturing, domestic, and pure.
These rigid formulations often lead to destructive attitudes and behaviors, such as eating disorders,
date rape, sexual misconduct, and homophobia. They also impede students' intellectual and
emotional development long after graduation. While many students choose Greek life in search of
positive social engagement, the current culture can be profoundly damaging. Inside Greek U.
demonstrates how, with a new approach, fraternities and sororities could serve as an enriching
influence on individuals and campus life.
  zeta tau alpha recommendation form: Women of Discriminating Taste Margaret L. Freeman,
2020-12-01 Women of Discriminating Taste examines the role of historically white sororities in the
shaping of white womanhood in the twentieth century. As national women’s organizations, sororities
have long held power on college campuses and in American life. Yet the groups also have always
been conservative in nature and inherently discriminatory, selecting new members on the basis of
social class, religion, race, or physical attractiveness. In the early twentieth century, sororities filled
a niche on campuses as they purported to prepare college women for “ladyhood.” Sorority training
led members to comport themselves as hyperfeminine, heterosocially inclined, traditionally minded
women following a model largely premised on the mythical image of the southern lady. Although
many sororities were founded at non-southern schools and also maintained membership strongholds
in many non-southern states, the groups adhered to a decidedly southern aesthetic—a modernized
version of Lost Cause ideology—in their social training to deploy a conservative agenda. Margaret L.
Freeman researched sorority archives, sorority-related materials in student organizations, as well as
dean of women’s, student affairs, and president’s office records collections for historical data that
show how white southerners repeatedly called upon the image of the southern lady to support
southern racial hierarchies. Her research also demonstrates how this image could be easily exported
for similar uses in other areas of the United States that shared white southerners’ concerns over
changing social demographics and racial discord. By revealing national sororities as significant
players in the grassroots conservative movement of the twentieth century, Freeman illuminates the
history of contemporary sororities’ difficult campus relationships and their continuing legacy of
discriminatory behavior and conservative rhetoric.
  zeta tau alpha recommendation form: Baird's Manual of American College Fraternities ,
1905
  zeta tau alpha recommendation form: 1982 Chacahoula ,
  zeta tau alpha recommendation form: General Information ... Ohio State University, 1923
  zeta tau alpha recommendation form: Southern Campus , 1925
  zeta tau alpha recommendation form: The Adelphean of Alpha Delta Pi , 1919
  zeta tau alpha recommendation form: Ohio State University Bulletin , 1925
  zeta tau alpha recommendation form: Official Gazette of the United States Patent and
Trademark Office , 2002
  zeta tau alpha recommendation form: The Ohio State University Bulletin Ohio State
University, 1924
  zeta tau alpha recommendation form: Cumulative List of Organizations Described in Section
170 (c) of the Internal Revenue Code of 1954 , 2002
  zeta tau alpha recommendation form: 1973 Chacahoula ,
  zeta tau alpha recommendation form: Ferguson Career Resource Guide to Grants,
Scholarships, and Other Financial Resources, 2-Volume Set Ferguson, 2014-05-14 A two-volume
comprehensive guide with information on obtaining scholastic grants, scholarships and other
financial resources to be used for educational expenses.
  zeta tau alpha recommendation form: Michiganensian , 1928
  zeta tau alpha recommendation form: University of Texas College Prowler Off the Record
Erin Hall, 2005-12 At head of title on cover: College Prowler.
  zeta tau alpha recommendation form: Banta's Greek Exchange , 1922
  zeta tau alpha recommendation form: The Alpha Xi Delta , 1927



  zeta tau alpha recommendation form: American Photo - ND , 1938-11
  zeta tau alpha recommendation form: Historical Sketch of the State College of
Washington, 1890-1925 Enoch Albert Bryan, 1928
  zeta tau alpha recommendation form: The Aglaia of Phi Mu , 1916
  zeta tau alpha recommendation form: 1967 Chacahoula ,
  zeta tau alpha recommendation form: The Eleusis of Chi Omega , 1904
  zeta tau alpha recommendation form: The Blue and Gold , 1922
  zeta tau alpha recommendation form: Michigan Ensian , 1980
  zeta tau alpha recommendation form: Cumulative List of Organizations Described in Section
170 (c) of the Internal Revenue Code of 1986 , 1993
  zeta tau alpha recommendation form: The Alphi Phi Quarterly , 1922
  zeta tau alpha recommendation form: The Soroity Handbook Mrs. Ida Shaw Martin, 1907
  zeta tau alpha recommendation form: The Trident of Delta Delta Delta Delta Delta Delta,
1925
  zeta tau alpha recommendation form: The Michigan Alumnus , 1930 In v.1-8 the final
number consists of the Commencement annual.
  zeta tau alpha recommendation form: Catalogue and Circular (1878/79, 1884/85 "Circular")
of the Illinois Industrial University (later "of the University of Illinois") University of Illinois
(Urbana-Champaign campus), 1922
  zeta tau alpha recommendation form: Annual Circular of the Illinois Industrial University
University of Illinois (Urbana-Champaign campus), 1923
  zeta tau alpha recommendation form: Catalogue of Title-entries of Books and Other
Articles Entered in the Office of the Librarian of Congress, at Washington, Under the
Copyright Law ... Wherein the Copyright Has Been Completed by the Deposit of Two Copies
in the Office Library of Congress. Copyright Office, 1977
  zeta tau alpha recommendation form: University Record University of Texas, 1909
  zeta tau alpha recommendation form: The University of Texas Record , 1906
  zeta tau alpha recommendation form: The University of Texas Record University of Texas,
1910 Vol. 6, no. 4; The Prather memorial.
  zeta tau alpha recommendation form: Alpha Gamma Delta Quarterly , 1912
  zeta tau alpha recommendation form: Kansas Facts; a Year Book of the State , 1928
  zeta tau alpha recommendation form: The Rattle of Theta Chi , 1947

Back to Home: https://new.teachat.com

https://new.teachat.com

